GOVERNMENT OF ARUNACHAL PRADESH
PLANNING DEPARTMENT

ITANAGAR
No. PD/ BADP-5/2015-16 Dated Itanagar the 10th September'2015
To
The Deputy Commissioner,
Tawang/West Kameng/East Komeng/ Kurung Kumey/Kra
daadi/West Siang/Upper Siang/ Siang/Dibang
Valley/Lower Dibang Valley
Anjaw /Changlang /Khonsa & Longding
Arunochol Prcdesh
Sub:- Forwordlng of Scheme document regarding Pradhan Mantri Kaushal
Vikas Yojana(PMKVY).
Sir/Madam,

Inviting a reference to the subject cited above, | am directed to
forward herewith a copy of the letter No. 12/37/2015-BADP dated 3/7/2015
along with with sheme document regarding regarding Pradhan Mantri Kaushal
Vikas Yojana (PMKVY) received from MHA, Department of Border Development,
Government of India.

You are therefore, requested to implement PMKVY in accordance
with the scheme document for the benefit of border population and to curtail
migration of population from border blocks.

This is for your information and necessary action.

Yours faithfully

Enclosed: - As stated w

(Millo Bida)
Director (Planning)
Memo. No. PD/ BADP-5/2015-16 Dated ltanagar the 10th  September'2015
Copy to :-

1) The PS to the Chief Secretary, Government of Arunachal Pradesh,
lfanagar.

2) PA to the Secretary Planning, Government of Arunachal Pradesh,
ltanagar.

3) The District Planning Officer, Tawang/West Kameng/East Kameng/
Kurung Kumey/Kra daadi/West Siang/Upper Siang/Siang/Dibang
Valley/Lower Dibang Valley/Anjaw/ Changlang / Khonsa and Longdmg
for information and necessary action.

\ 28
(Millo Bida)
Director (Planning)
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No.12/37/2015-BADP
Government of India
Ministry of Home Affairs
Department of Border Management

Kk kk ok

5th Floor, NDCC-II Building,
Jai Singh Road, New Delhi-110001
Dated, the 3™ July, 2015
To,
The Chief Secretary (s)
Government of ArunachatPradesh, Assam, Bihar, Gujarat, Himachal Pradesh, J&K,
Manipur, Meghalaya, Mizoram, Nagaland, Punjab, Rajasthan, Sikkim, Tripura, Uttar
Pradesh, Uttarakhand and West Bengal

Subject: Scheme document regarding Pradhan Mantri Kaushal Vikas Yojana

(PMKVY o )
- % e
& ‘\)\\;\’,

| am directed to forward herewith a Scheme document of Pradhan Mantri
Kaushal Vikas Yojana (PMKVY) prepared by the Ministry of Skill Development and
Entrepreneurship. This scheme is a flagship scheme of M/o Skill Development and
Entrepreneurship which was approved by the Union Cabinet on 20.03.2015. The
objective of this skill certification and reward scheme is to mobilize a large number of
Indian youth to take up outcome based skill training and become employable and earn
their livelihood.

Sir,

Z. peparument o1 Boraer Management, Ministry ot Home Aftairs has been
implementing the Border Area Development Programme (BADP) in the border. One of
the aim of BADP is also io generate employment in the border areas by giving Skill
Development and capacity building training. Under the BADP, State Governments have
been including the schemes relating to Skill Development of a specified amount in the
Annual Action Plan of BADP each year.

3 It is therefore, requested that State Governments may please examine the
documents of PMKVY and to implement the same in the border blocks for the benefit of
bord=r population and to curtail migraticn from there.

Enclosure: As above.

. Yours faithfully,
}

Al
O
(SureshrKumar)

Deputy Secretary to the Govt. of india
Tele: 23438131
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. The Nodal Officer, BADP in the State of Arunachal Pradesh, Assam, Bihar,
Gujarat, Himachal Pradesh, J&K, Manipur, Meghalaya, Mizoram, Nagaland,
Punjab, Rajasthan, Sikkim, Tripura, Uttar Pradesh, Uttarakhand and West
Bengal

. Secretary, M/o Skill Development and Entrepreneurship, 2™ Floor, Shivaji
Stadium Annexe Building, Shaheed Bhagat Singh Marg, New Delhi-110001
alongwith a copy of Border Area Development Programm guidelines (June,
2015)

. MD and CEO, National Skill Development Corporation, Block-A, Clarion
Collection (Qutab Hotel), Shaheed Jeet Singh Marg, New Delhi-110016
alongwith a copy of Border Area Development Programme guidelines (June,
2015) .

% (Suresh Kumar)
Deputy Secretary to the Govt. of India
Tele: 23438131
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About iinistry of Skill Development and Entrepreneurship

The changing demographic profile of the country, with 54% of its population under 25
years of age, rising aspirations of the youth seeking better jobs, and growing
expectations of employers for an efficient, well trained workforce have contributed to a
focus on skill development in India. Recognising the urgency to reap the benefits of the
demographic dividend and the need for coordinating skill development efforts in the
country, Government of India notified the formation of Department of Skill Development
and Entrepreneurship on 31st July, 2014 that became a full-fledged Ministry of Skill
Development and Entrepreneurship (MSDE) on 9" Nov, 2014.

MSDE is responsible for coordination with all concerned for developing an appropriate
skill development framework, removal of disconnect between demand and supply of

skillea manpower, mapping of existing skills, doing market research, devising training

curriculum, industry-institute linkage, bringing PPP element in skilling, making broad
policies for all other Ministries/Departments, framing policies for soft skills, computer
education, academic equivalence of skill sets, work relating to Industrial Training
Institutes (ITls) and expansion of youth entrepreneurship education. The Ministry aims
tn Skill an =2 larme Seale with Sneed and high Standards in order to achieve the
overarching vision of a 'Skilled India'.

About National Skill Development Corporation

The National Skill Development Corporation India, (NSDC) is a one of its kind, Public
Private Partnership in India. It aims to promote skill development by catalyzing creation
of large, quality, for-profit vocational institutions.

NSDC provides funding to build scalable, for-profit vocational training initiatives. Its
mandate is also to enable support systems such as quality assurance, information
systems and train the trainer academies either directly or through partnerships. NSDC
acts as a catalyst in skill development by providing funding to enterprises, companies
and organisations that provide skill training. It will also develop appropriate models to
enhance, support and coordinate private sector initiatives.

POge 2 0f 22
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Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is the flagship outcome-based skill training scheme of the
new Ministry of Skill Development & Entrepreneurship (MSDE). The objective of this skill certification and
reward scheme is to enable and mobilize a large number of Indian youth to take up outcome based skill
training and become employable and earn their livelihood. Under the scheme, monetary revvard ‘through
direct bank transfer would be provided to trainees who are successfully trained, assessed and certified in
skill courses run by ‘affiliated tralmng prowders PMKVY will impart skill/training to 24 lakh persons The
scheme wr!i be tmplemented through the Natnonal Skill Development. Corporatlon (NSDC).

All trai nmgs and certification under Recognition of Prior Learning will be specifically oriented for
developing skills in specific growth sectors. Assessment and training bodies for all purposes of the
Scheme will be separate and no overlep of roles | wm be allowed to mamtam transparency and objecn\nty

The monetary reward will be wholly funded by the Ministry of Skill.Development and Entrepreneureh:p

Government of India and will be affectad throuoh bank transfer to the beneficiaries’ accounts. T

£ Ohiectives
The objective of this Scheme is to encourage Skll elopment for youth by prowomg monetary rewards
for successful comoletion of aporoved trainina proarams. Specifically, the Scheme aims to:

° Encourage standardization in the certification process and initiate a process of creating a registry of
© Enable and mobilize a large number of Indian youth to take up skill training and become employable
and earn their livelihood.

e Increase productivity of the existing workforce and align the training and certification to the needs of
the country.

o Provide Monetary Awards for Skill Certification to boost employability and productivity of youth by
incentivizing them for skill £ trainings _-

¢ Reward candidates undergoing skill training by authorized institutions at an average monetary reward
of Rs. 8,000 (Rupees Eight Thousand) per candidate.

(€5]

ey features

3.1 Demand Driven Target allocation

Training will be done against standards (National Occupational Standards - NOS and Qualification
Packs - QPs for specific job roles) formulated by industry-driven bodies, namely the Sector Skills
Councils (SSCs) (Details in Annexure /). The target for skill training would be allocated to sector
skill councils by NSDC in consultation with the - SSCs, States/UTs and the Central
Ministries/Departments under the oversight of the Steering Committee of PMKVY. The target
allocation to be based on assessiment of skill demand and the “Skill Requirement Studies’ (Details
in Annexure If), alignment with the demand from the Central Government's flagship programmes,
such as - ‘Swachh Bharat', ‘Make in India’, ‘Digital India’, ‘National Solar Mission’ and so on.
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A R




R PPLE PSP S,

(@8]

S e
Matinnpl

EXE N BT BT R
b Corparation

Pradhan Mantri Kaushal Vikas Yojana

Tzble of Contents

IMPOAUCHON ... i s st s s d s es foent s b smasbens shdahasdons e an s 4
LIDIBUHNES oo s s coiinsntonss s ook s in shite srmiesi ssmsie s bssntie S s e S S i R 4
Y FBAIUTES o i ereesiviassnsam swesaes esbbasanss IS DuaN L o BiaEmt Gl LSRRI NS L 4
3.1 Demand Driven Target alloCation ... .o 4
B2 EUGIDIE PROVIOBES oo oo s st B £ s s AR s 4 S8 s eyl s D

3.3 Training Content (Improved curricula; better pedagogy and trained instructors) ...........5

‘3.4 Assessment and Certification.............. I A TR G R ot e R D, A 5
3.5 Eligible BenefiCiaries .......ooveeeevreieeceecieiiios PR 1 el DU O e eogfor g 5
BB MORETHEY POUNBIEES . .. oot onereshen et oo Ao sttt s i o s« s s s s s s 5
3.7 MODHISBUOH Of CEOTHOBIES ... o coiorte e denr et mmnn e brsssiinisi s ol Fasnscins s s Soms b mixsnanammenmntnmm sin &
3.8 MENTOTING SUPDOTE ..o eceiieiiee et es et e eaeieaeecaeseesssn e ns s ar s s ane e b st 6
. Lvocilualull dliu i\!lUHllQHHQ e e O e S O S e R D

4 - Steatnn FammUEam | 1 i b e R S S A s s T, o =
Page 3 of 22

Date: 08 May 2015

; ST 2t T R SR AT R e At 5T ISR
i b, o oA s T o P NN PSP A0 i B . Bt P t X - e pRwet) s » A BTN « - R or




Pradhan Mantri Kaushal Vikas Yojana

o Direct Fund Transfer: PMKVY will follow complete transparent funding of skill training without
any intermediaries with monetary rewards directly transferred to the trainee’s bank account
Aadhaar number will be used for unigue identification of each candidate

3.7 WMobilisztion of candidates

Awareness bunamg & mobilization activities would be carried out with the involvermnent of loce
State and district governments as well as involve Members of Parlizment in the act?m“c io
ensure greater outreach and ownership. A ‘camp-based approach by organizing ‘Kaushal Ve

to disseminate information about various skill training options, outline possible career patns and
income generation potential once the training is imparted would be held in every district. Efforts
will be made to ensure that the coverage of the scheme is across all the £43 constituencies in
immored fo take awareness (o the hinterlands and include live
demonstration of skills. Non-governmental and community-based organizations would be involved
in this activity to ensure widest possible reach and create an environment for skilling in the
country. This would be supplemented with specialised and standardized branding and
communication packages through mass media and social media. Periodic surprise checks anc

Soe

ey

audits of the mobilisation phase would be conducted to ensure its continued efficacy.
3.8 Kientoring support
~ A mentorship programme will be created in oro’er to support trainees who have success

B I o e o Tl e n Pt ot

e S e L B S R s

opportunities. Training providers will be respons'bzc for identifying menfors who wili support anc
guide #roinmoc in the nncttraining nhase These menfors will provide career guidance anc
counselling for trainees once they have completed training and will also help connect them to
employment opportunities. This mentorship programme will also facilitate the tracking of trainees

in the post training phase.

3.8 Evaluation and RMonitoring

To monitor the training process, SSCs will be tasked with verifying and recording details of ali
training centres on the Skill Development Management System (SDMS), and ascertain quality of
training locations and courses through certified assessors during the time of assessments. States
will be encouraged to berform audit checks and surprise visits to training centres io ensure
enhanced monitoring. Trainee feedback based on validated standard format verified at the time of
assessment will become the key element of the evaluation framework to assess the effectiveness
and scale up of PMIKVY. A proper grievance redressal mechanism would be put in place.

4, Steering Commiiifee

" A Steering Committee under the Chairmanship of Secretary, Skill Development and Entrepreneurship has
been formed which will be responsible for providing direction for implementation of the scheme. The
Steering Committee will be empowered to review the framework and make suitable modification as and
when required in the scheme. The Committee will oversee dynamic fixation of iargels for skilling, amount
of monetary teward by job roles, activities related to awareness building and trainee mobilization,

POgES Of 22
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raining pariners undergo due diligence before being registered with NSDC. Government
affiliated training centres and other training partners will be approved by the SSCs on the basis of
guidelines issued by NSDC. Each training partner would be responsible for its entire franchisee
network and the infrastructure of training centers. Only first level of franchising would be allowed
but the same should be declared in advance.

3 Training Content (Improved curriculz, better pedagogy and trained instructors)
While, the thrust would be on outcomes in terms of third party assessment/certification, training
providers to focus on improved curricula, soft skill training, personal grooming, behavioural
change for cleanliness, and good work ethics as a pari of the training curricula.

4 Accessment and Certification

¥

e

st

fel
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Third party assessments for skill training will be done based on national (and often) global
tandards. Trainees with prior experience or skills and competencies will be assessed and they
will also be given monetary rewards for undergoing assessments. This will be an important ste

=38

S
,,
If

towards recognising the QV(HS possessed by workers working in the informal sector and the

&

inclusion. This will also facilitate the process

of skill uparad ana re-skiling of the =

(92]

warriorce. The focus of PL would be on those jcb-rolzs/sectors in which it is maost ts

sSector Skill Councils will ba providing certification to the treinees (Defalls in Annexure lif).

In line Wlth the objectives stated above, this Scheme is apbplicable tn anv randidais ~f Indian
nauutidaiity wno:
a) undergoes a skill development training in an eligible sector by an eligible training provider
as defined above;
is certified during the span of one year from the date of launch of the scheme by
approved assessment agencies as defined above
c) is availing of this monetary award for the first and only time during the operation of this
Scheme. }
d) Any other criteria as defined by the Sector Skill Councils for respective job roles

fop

> 3 Al A nr o~
.6 Wlonetary Awards

Reward amount: Monetary reward for various job roles within a sector varies for difierent as per
job role levels. This amount would be arrived at after taking various factors like cost of training,
willingness of trainees for pay and other relevant factors into consideration. Higher incentives will
be given to training in manufacturing, construction and plumbing sectors.

For Skills Training For Recogrtition of Prior Learning (RFL)
iianufacturing, fiznufacturing,
Plumbing Pilumbing Other
Other sectors S Canstrction ssot it
Construct &Construction secto csectors
secicrs Fs
Level 1 &2 7,500 5,000
Level 3 &8 4 10,000 7,500 2,500 2,000
Level 5 &6 12,500 10,000

Page 5 of 22
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ARNEXURE |- Stengards end Quality in Skill Training

a) $SCs - Sector Skill Councils (SSCs) are industry-led bodies, who would be responsibie for
the defining the skiling needs, concept, processes, certification, accreditation of thcif
respective industry sectors. The SSCs shali prescribe the NOSs and QPs for the job roles
relevant to their industry, and shall work with the NSDA to ensure that these are in
accordance with the NSQF.

b) WSQF — The National Skill Qualification Framework (NSOF), would be a descriplive
framework that organizes gualifications according to & series of levels of knowledge, skilis
and aptitude. These levels are defined in terms of learning outcomes i.€., the competencies
which the learners must possess regardless of whether they were acquired through formal,
non-formal or informal education and training. It is, therefore, a nationally integrated
education and competency based skill framework that will provige for multiple pathways

both within vocational education and vocational training and among vocational educatior,
cational training, general education and technical education, thus linking one level of

1eammg to another higher level to enable a person to acquire desired skill levels, transit tc
the job market and return to skill development to further upgrade their skill sets.

c) HKNOSs - National Occupational Standards (NOSs) specify the standard of performance ar
individual must achieve when carrying out a parficular activity in the workpiace, together
with the knowledge and uncerstanding they need ic meet that standard consistenﬂy. Each

NOSE defines one key function in a job role. In iheir essentia! j
functions, standards of perfermance and knowledge/understanding.

" - - S e - S 5 . o o T2 = 5o

e
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ailable for every )ob role in each i nc;usrry s;cio,, These drive botn the creauon of
cumculum and assessments. These iob roles would be at various proficiency levels. and
aligned to the NSQF.NOSs and QPs for job roies in various industry sectors, created by
SSCs and subsequently ratified by appropriate authority, would be available online and
updated from time to time. 7
e) SDMS — The Skill Development Management System (SDMS) has been developed and
- maintained by the NSDC

As of 315 March 2015, across 28 Sectors, standards for 1319 Job Roles pegged at National Skill
Qualification Framework (NSQF) levels 1 - 8 have been defined by the Sector Skill Councils.

QF-NOS in relation with NSQF

= Qualification Pack for every Job Role defined by Sector Skill Council is pegged at a particular
NSQF Level based on the competencies of the job role.

o  State Education Board, Universities and State Skill Missions and individual training partners
create curriculum and courseware using these National Occupational Standards to make their
skill based programs industry oriented and relevant.

e Post training, industry through the SSC are responsible for conducting the assessmenis and issue
NSQF certificates to the trainees.

Ministry of Finance’s notification on NSQF can be obtained on:-

s /mhrd. govan/sties/upioad files/mbira/ies/NSCFY%Z0NOTIFICATION pal

POgE 8 Of 22
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mentorship support. The Commitiee consists of re_présentation from MSDE, NSDC, State Governments,
relevant Central Ministries/Dept, sector skill councils and industry experts The Steering Committee may
appoint sub-committees at national or state level (s) to assist in exercise of its functions. The composition
of the Steering Committee is provided in Annexure V. o

3 . Page 7 of 22
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ARMEXURE I Sector wise Human Rescurce znd Skill Reguirement Reporis

The Human Resource and Skill Reguirement Reports were commissioned by the National Skil
Development Corporation (NSDC) under the Ministry of Skill Development and Entrepreneurship. The
objective of these skill gap reports is to understand the sectoral and geographical spread of incrementa’
skill requiremenis across 24 high priority sectors between 2013-17 and 2017-22. The studies have been
conducted through extensive primary interaction with key stakeholders including industry, fraining
providers, trainees, sector skill councils and government. Viore than 1000 industry experts, 500 jcb roles
and 1500+ trainees have been engaged for the studies.

On the basis of these studies, it is estimated that an incremental 10S.7 million skilied people will be

- required by 2022 across these 24 sectors whereby the top 10 sectors including automobile, retai.
handloom, leather, etc account for about 80% of reguirements. Emproyment opporiunities in India woulc
increase from 461.1 million in 2013 to 581.9 million in 2022. Considering the overlap in the humar
resource reguirement across number of sectors, the incremental human resource requirermnent number is
approximately 120 million, while the unigue number is 109.7 million.
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Full reports and other research studies such as State/District wise Skill Gap Studies are available on
http://mnww. msde gov.in/report html and http://wwww. nsdcindiz org/nsdcreporis
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NNEXURE lll: S5C Certification Notification

A THE GAZETTE OF INDIA: EXTRAORDINARY [PART1-SEC.2]

o MINISTRY OF FINANCE
(Department of Economic Affairs)
NOTIFICATION
New Delhi, the 30" July, 2014

F.No. 8/6/2013-Investment- Clause 14 (i) (c) of Notification No. 8/6/2013 dated 27
December, 2013 on the National Skills Qualifications Framework (NSQF) requires that the
National Skills Qualifications Committee (NSQC) shall deve!op/approve the acc;edltation
norms for non-statutory certifications agencies.

Following non-statutory certification agencies set up prior to the notification of the | NSQF,
by the Government of India or any State Government, and functioning under the direct
supervision and control of the following, are hereby deemed to be approved by the
National Skills Qualifications Committee (NSQC):-

Central Board of Secondary Education

State Boards for Secondary Education

Nafibnal Coundi for Vocational Tréining

- State Councils for Vocational Trammg
Sector Skill Counmls '

Vs w o e

This approval is subject to the transition of these agencies to the NSQF within three
years as laid down in the notification for implementation pf the NSQF.
PRABHAT KUMAR MISHRA, Jt. Secy

*Sector Skill Councils set up through NSDC have been mcluded as point no 5 in this Notification
as per order dated 17th March 2015. : :

Faye 100y 22
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ANKEXURE IV: Composition of the Steering Commitiee

Pradhan Viantri Kaushal Vikas Yojana

|

{

. Secretary, Minictry of Skill Development and | Shri Sunil Arore | Chairperson
Entrepreneurship
2 CEO & MD, Nationa! Skill Development Corporation | Shri Dilip Chenoy ' fMember
(NSDC) ‘
(3 Director General, National Skill Developmeni Agency | Me Jyostna Sitling IMember
| | (NSDA)
| 4 Joint Secretary, Depariment of Expenditure, Minictry | Shri Arunish Chawia Member
of Finance |
5 Joint Secretary, Ministry of Housing and Urban ‘ Shri B K Agarwal Viember
Poverty Alleviation ‘ i
(Officer not below the rank of Joint Secretary for ' - ‘\
Central Ministry / Department related to skill |
development) |
6 Joint Secretary, Ministry of Textiles | Smt Pushpz . IMember
(Officer not below the rank of Joint Secretary ’for? Subrahmanyam
‘ Central Ministry / Depariment releted to skill |
| l development) | 3
| 7 | Principal Secretarv, Depariment of L ahniir anA Skille | She Tam Inca L Bdmaeae
| | Government of Keralz
i ‘ (Principal Secretary, Skill Development or eguivalent !
| o slawe) | |
8 Principal Secretary, Technical Education, Manpower | Smt. Renu G. Pillai Viember |
Pianning, Science & Technology, Government of |
Chhattisgarh |
(Principal Secretary, Skill Development or equivalent
from State)
3 Chairperson, Beauty and Wellness Sector Skill | Ms Vandana Luthra Miember
Counclil (by rotation of SSCs)
10 | Chairperson, Capital Goods Sector Skill Council Mr K.Venkataramanan Member
(by rotation of SSCs)
11 Chief Executive, Max Institute Of Health Education | Dr. Shabnam Singh Member
and Research
(Expert nominated by the Winistry of Skill
Development and Entrepreneurship)
12 | Chairman, TeamlLease Vir Manish Sabharwal Viember
| (Expert nominated by the Ministry of SKill
Development and Entrepreneurship)
13 | Joint Secretary, Ministry of Skill Development and | Shri Pawan Agarwal Viember
Entrepreneurship Secretary

|




ANNEXURE V: Suggestive Job Roles for each Sector

Agriculture

Domestic Data Entry operator Level 4

Trainee Associate Level 3

Business Corresponde.ht & Business facilitator Level 3

Unarmed Security Guard Level 4 -

Sales Associate Level 4

Beauty & Wellness

Assistant Beautician Level 3

Assistant Hair Stylist Level 3

Pedicurist & lVlanicurist Level 2

Business Correspondent & Business facilitator Level 3

Domestic Data Entry operator Level 4

- L

Mutual Fund Agent Level 4

ap

Fitter Level 4

Machinist Level 4

Tool and Die Maker Leve] 4

Welder Level 4

Helper Bar Bender & Fixer Level 1

Helper Carpenter, Shuttering & Scaffolding Level 1

Helper Construction Laboratory Technician Level 1

Helper mason Level 1

Co
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Electronice

Field Technician Corputing and Peripherals Level 4

DTH-Set Top Installer & Service Technician Level 4

TV Repalr Technician Level 4

Field Technician Networking and Storage Level 4

DAS Set Top Box Instalier & Service Technician Level 4 E

Gems & Jewelry

Y
Jewellery Retail Sales Associate

Cast & Diamonds-set Jewellery Manufacturing Hand-sketch Designer

Handmade Gold & Gemset Jewellery Manufacturing Component Maker i

Jewellery Retail Sales Associate !
Diamond Processing Polished Diamond Assorter & Grader

LHEa%tl‘ are

C : .
! ¢ = ‘
GDA ( General Duty Assistant) Level 4

EMT {Emergency Medical Technician) Basic Level 4

e cinal il abncaimry Torna s e s
WMiedical Laboratory Technician Level

A

D

Home Heazlth Aide Level 2

B I UG Y

5
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Plumber General Level 3

Plumber {After Sales Service) Level 3
Plumber General Helper Level 1
Plumbing Products Sales Officer Level 3
Plumber General Assistant Leve] 2

AT/ITES . .
= Domestic Data Entry operator Level 4
CRIV Domestic - Non voice Level 4
Domestic IT Helpdesk Attendant Level 4
CRM Domestic - Voice Level 4
Domestic Bio-Metric Operator Level 4

| Collections Executive Level 4

Page 13 of 22
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Stitcher (Footwear) Level 4

Stitcher Leather Goods/ Garments Level 4

Pre Assembly Operator(Footwear) Level 4

Assistant Operator - Footwear Level 2

Helper - Parts Making(Leather Goods & Garments) Level 2

. G

Animator Level 4
Modeller Level 4

SRubber s ,
Compression Moulding Operator Level 4
Mill Operator Level 4 ‘

Junior Rubber Technician Level 3
Tyre Moulding Operator Level 4
Rubber Nursery General Worker Level 4

Customer Relation Executive Level 4

B R B R e e A e

Machining Technid‘a‘n Level 3
Warranty Processor Leve] 4. ' ' B ﬁ
Welding Technician Level 3

In-Store Promaoter Level 4
Customer Care Eﬁ(ecut'iye {Call Centre)
Customer Care Executive (Rel Centre)
Field Sales Executive Level 4
Optical Fiber Splicer Level 3

Armed Security Guard Level 4
Unarmed Security Guard Level 4
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R :

\etaﬂ

Trainee Associate Leve) 3

Sales Associate Level 4

Store Ops Assistant Level 1

CRM Domestic - Non voice Level 4

Cashier Leve] 2

‘“I',Vii'mng' L

Excavator Operator

Bulldozer operator

Loader Operator

Dumper Tipper Operator

7

N+

\3\\9
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CONTACT DETAILS OF RELEVANT OFFICIALS
filinistry of Skill Development and Entrepreneurship

27 fioor, Shivaji Stadium Annexe Building
Shaheed Bhagat Singh Marg, Connaught Place
New Delhi- 110001

)

v, mede govin, wywwy sldlideveloprneni.oov.it

. Sunil Arora i Sééretary .2'3.450837> "secy-ds;.e[at]ﬁic[dot]iﬁ

. F;avvan Kumér Agarwal - Joint Secretary 23450651v agarp}’[at]mc[dot]
N K Sudhansu - N .Director" | | 234508201 ” sudhansu[at]tas[dot]nrc[dot]
Parveen Jargar Under Secretary 23450850 parveen.jargar[at]nic[dot]m
Dr. Divya Nambiar Consultant 23450848 V ‘
Radhika Maloo Consultant 23450815 radhika.maloc[at]nicldot]in

Mational Skill Development Corporation

Block-A, Clarion Collection, (Qutab Hotel)
Shaheed Jeet Singh Marg '
New Delhi-110016

www.nsccindia.org

: Dlllp Chenoy b MD and CEO 011-47451600 (ext 501) 'dilip.chenoy[at]nsdcin_dia[dot]org

Atul Bhatnagar e f‘OO 011—47451600 (ext 510) »atul.bhatnagar[at]nsdcindia[dot]org

: Bhavna Chopra ' Head - Projects 011-47451600 (ext 504) ~bhavna. chopra{at]nsdcmdla[dot]org

: Aashtsh Batra Coordinator - 011 47451600 (ext. 209) aash;sh batra[at]nsdcindia[dot]org
- Pro;ects :
: Abhllasha Rajan e Team Lead 011—47451642 pmkvy[at]nsdcmdla[dot]oro

Suchmdra Kumar ' Project Lead O11~47451600(ext 200) : pmkvy[at]nsdcmdla[dot]org

it kb s
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Pradhan Mantri Kaushal Vikas Yojana

Sector Skill
Council

P\lo

Contact Person

|

Name

Email

l Contact No

1 Automotive
Skills .
Development
Council

Mir Sunil
Chaturvedi

skc.asdc@gmail.co
m

9810236256

T Address *

Automotive SkKills
Development
Council(ASDC),
Core 4-B, bth
Floor, India
Habitat Centre,
Lodhi Road,New
Delhi - 110003

2 | Security
Knowledge and
Skill
Development
Council

Maj Gen DK
Jamwal
(Retd)

ceo@sssdc.in

9971200297

o

Security Sector
Skill Development
Council

305, City Court
Sikanderpur, MG
Road

Gurgaon —
122002 (India)

\ 3 | Retailers

S

\ ] India

Mr James A

james.raphael@ras

9967014305

Retailers

Ul Ul nidia

111/112, Ascot

Hotel - ITC Grand
Maratha,

Sahar Road,
Andheri (E),
Mumbai - 400
098.

4 IT-ITeS Sector
Skill Council

Dr Sandhya
Chintala .

sandhya@nasscom
.in

9849312168

4E-Vandana
Building (4th
Floor)

11, Tolstoy Marg
New Delhi-
110001

{4 Media &
Entertainment
Skills Council

Mr Narinder
Bhatia

narinder.bhatia@fic
ci.com;
narinder.bhatia@m
escindia.org

9810698688

Media &
Entertainment
Skills Council
Federation House
Tansen Marg
New Delhi-
110001
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Sector Skill
Council

Contact Person

Name

Email

Contact No

Address

Rubber Skill
Development
Centre

ffis Anupama
Giri

anupama.giri@rsdci
ndia.in

9871668431

RSDC,

PHD House (4
Floor),

Opp. Asian
Games Village,
Siri Fort 7
Institutional Area;
New Delhi —
110016

Healthcare
Sector Skill
Council

ir Ashish
Jain

Ashish.Jain@health
care-ssc.in

9810261663

Healthcare Sector |
Skill Council

Office No.: 711
DLF Tower A, 7th
Floor

Jasola

New Delhi -
110025

Gems &
Jewellery Skill
Council of India

|

Electronic
Sector Skill
Council of India

Mr Dharmesh
Sodah

Mr N K
Mohapatra

dsodah@gmail.com

ceo@essc-india.org

9821093813

Y81 0ULLD T ¢t

Gem & Jewellery
Skill Council of
IndiaBusiness
Facilitation
Centre, 3rd
Elnar QEEDT

(E),Mumbal 400
096

CiElu uliiv ocuwwl

Skill Council of
India, 422, Okhla
Industrial Estate,
Phase-lll,

New Delhi-
110020

10

Agriculture SSC

‘MrS S Arya

ceo@asci-
india.com

9971889099

Agriculture Skill
Council of India
(ASCI)

K-59, South City-
1, Gurgaon
Haryana-122018,

11

Telecom Sector
Skill Council of
India

Lt Gen (Retd)
SP Kochhar

ceo@tsscindia.com:

8447747551
8377004550
011-26598812

Telecom Sector
Skill Council

2nd Floor, C-DOT
Campus

Mandi Road,
Mehrauli

New Delhi —
110030
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Address

Banking,
Financial
Services &
Insurance BFSI)

ifir. Rakesh
Bhati
(Contact
Person)

rakesh.bhatt@bisis
sC.com

BFSI Sector Skill |
Council, ESE
Limited

Phiroze
Jeegjeebhoy
Towers

Dzlal Street
Wiumbeai- 400001

o
%)

Leather Sector
Skill Council

iir Ramesh

Kumar

cle@cleindia.com

900317444¢%

Council for

Leather Exports, |
3rd Floor, CMDA |
Tower - 11, i
Gandhi lnwin
Bridge Road, |
Egmore, Chennai
- 600 D08.

L

Food Industry
Capacity & Skill
Initiative

Skill Council

o

Suresh

Kigmizr (0NN

SUl SO LIS C-
india.com

9910597744

YLUUSLUOBYLY,
044 42928907

Food Industry
Capacity & Skill
Initiative, FICCI

Logistics Sector
Skil council, Cii
Logistics

33, Velacherry
Main Road,
Chennai-600 042

16

Plumbing Skili
Council of Indiz

Wir Harpreet
| Singh (AVP -

Industry
Engagement)

harpreet@ipssc.in

08826510002;09555
377055

indian Plumbing
Skills CouncilB/
168-169, DDA
Complex, Okhla
Indl. Area, Phase
1New Delhi
110020, India

17

Capital Goods
Sector Skill
Council

Mr inder S
Gzhlaut

inder.gahlaut@gmai
l.com;
inder.gahlaut@ficci.
com

9818096243

- New Delhi

Capital Goods
Sector Skill
Council, FICCI
Federation House
Tansen Marg,

110001

18

Construction
Sector Skill
Council

Mr J Ganguly

malajogan@gmail.c
om;
jg@csdcindia.org

9845243102; 033-
40643092

Construction Skill
Development
Council of India,
204. Aashirwad |
Complex, D-1, !
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Sector Skill
Council

Contact Person

MName

Email

Contact No

Address

Green vmip‘ :
Delhi- 11001¢

19 | Life Sciences
Sector Skill
Council

. 0

Wir. Ranjit
ffladan

- Ranjit. madan@cii.in

9818932470

Life Sciences
Sector Skill
Development
Council

# 13, 3rd Floor,
Palam Marg,
Vasant Vihar,
New Delhi-
110057

20 | Aviation &

Aerospace
Sector Skill
Council

Mr Sampath
Kumar

sampathkumar@bci
c.org.in

9900003302

Aviation &
Aerospace Sector
Skill Council,
Bangalare
Chamber of
Industry and
Commerce

No. 3/4, 3rd Floor,
C Block, Unity
Buildings, JC Ro
ad, Bangalore —

MUY vue

21 | tron & Steaal

Sector Skill
Council

iir Sushim

‘Banerjee

insdag@rediffmail.c
Ul :
sushim_banerjee@
yahoo.com

19831083024

Iron & Steel

o el SRR
Ul s

Council,
INSTITUTE FOR
SEEIS:
DEVELOPMENT
& GROWTH
Ispat Niketan,
52/1A,
Ballygunge
Circular Road,
Kolkata - 700
019, India

Skill Council

22 | Power Sector -

MrV K
Kanjlia

-kanjlia@cbip.org

9810137864

Power Sector
Skill Council,
Central Board of
Irrigation & Power
Malcha Marg,
Chanakyapuri,
New Delhi —
110021

23 | Skill Council for
Mining Sector

MrLP

Sonkar

fimi@fedmin.com;

om

_nmo:xmﬂ@jgsm:@ A

9871195935

Skill Council for  °
Mining, FIMI
House, B-311,
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@

S

\M

] o Sector Skil Contect Person
Council Kame Email T Contact Ko Address
{ ; Okhle Industrial
| i ‘ Area, Phase-ll,
| l ‘ '1 Hew Delhi-110
‘ | ! 020
24 | Textiles & kirJ Reo CITI
Handloom | Confederation of
| Sector Skil l | Indien Textile
| Council ; IndustrySth Floor
1 | f Narain WMianzil,23,
! ‘ ‘ Barakhamba
1 , Road,New Delhi-
| ‘ ’ 110 001
25 | Apparel, iir Roopak l roopak.vasishtha@ | 9810222576 Apparel, Made
Madeups & | Vasishtha gmail.com; | Ups and Home |
Home ! ceo@sscamh.com: | . Furnishing Sector !
Furnishing g roopak@sscamh.co i Skill Council, '
Sector Skill ! | m Apparel House,
» | 1 ? Institutional Area,
; ‘ Sector-44,
i 5 Gurgson-122003
26 | Beauty & | fis Annu anuw2i@hotmail.c | 810113891 3
wellenss Sector | Wadhwe om; i 5
Skill Council | PR ik el Rl
@ocii.in 406, 4th Floor, i
| DLF Citv Conrt i !
' : G Road,
; ' Sikanderpur,
! Gurgaon -
, 122002
27 | Handicrafts Vir Rajesh ed@epch.com; 9810423612 Handicrafts
Sector Skill Rawat trade@epch.com Sector Skill
Council ] Council, Export
Promotion
Council for
Handicrafts, EPC
H House, Pocket
687, Sector 'C’,
LSC, Vasant
Kunj, New Delhi-
110070
28 | Tourism & Wir Praveen Roy_414@hotmail. | 9810050319 Tourism and
Hospitality Roy com; Hospitality Skill
Sector Skill praveen.roy@touris Council
Council mandhospitality- 405/6, 4th Floor
SsC.in DLF City Court,
Near Sikanderpur

Metro Station,
Gurgaon -
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{ No

Sector Skill
Council

Contact Person

Name

Email = =

Contact No

Address

122002, Haryana,
India

29

Earthmoving &
Infrastructure
Building Settor
Skill Council

iir H S ohan

hunsurmohan@hotm

com,

ceoiesc@hotmail.con)

9686403033

| Indian

Construction

.  Equipment
. Manufacturers

Association, .
The Mantosh
Sondhi Center
23, Institutional
Area

Lodhi Road, New
Delhi 110003

30

A

Sports, Physical
Education, '
Fitness and

L eisure Sector
Skill Council -

| Wir Rajpal. -
Singh -

| rajpal.singh@ficci.c

om.

9811046537

Sports Sectar
Skill Council,
FlEe]

Federation House
Tansen Marg,
New Delhi

110001

Livdra Carkbhan

Sector Skill
Council

Mr Ramaoriba

petrofed@petrofed. i
n

44‘

9810158086 -

Petroleum

=

India
(PetroFed)ard
Fioor, Frw
House, 4/2, Siri
Institutional Area,
August Kranti
Marg,New Delhi -
110 016

32

Chemical &

SSC

, . |'P & Singh
Petrochemical : - ’

_prabhsharan.singh

@ficci.com

| 98682 60724

ElICCI
Federation
House, Tansen
Marg, New Delhi
110 001 T: +91-
11-2331 6540
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